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“Doing well by doing good is no longer a choice; it’s a business imperative.

- Indra Nooyi, former CEO of PepsiCo -




MISSION

At J.C.Atkinson and Son Ltd (JCA), sustainability is at the heart of everything it does.

For over 80 years, JCA has proudly maintained a reputation for producing high-quality products but
recognises the critical importance of going beyond compliance and actively contributing to a sustainable
future.

JCA’s Environmental, Social and Governance strategy reflects its deep commitment to responsible
business practices and long-term value creation. Through the company’s ESG strategy, it has formalised
their efforts to innovate sustainably, uphold strong ethical standards, and collaborate with stakeholders
to make a positive impact on the world around it.

“I'am proud to champion this strategy and to ensure that we remain accountable, transparent, and
dedicated to delivering our commitments. We are confident that by embedding ESG principles into our
core operations, JC Atkinson will not only secure its place as a sustainable industry leader but also
contribute meaningfully to a more resilient and equitable future.”

- GREG CRANFIELD, MANAGING DIRECTOR

QUALITY. COMMITMENT. INNOVATION.



HIGHLIGHTS FY26

o 78.8 tonnes of cardboard recycled since November 2022.

o 99% of soft goods deliveries now completed via our own transport network.

o 4 new Mercedes Sprinter vehicles introduced to improve fleet fuel efficiency and reduce transport emissions.
4 trained Mental Health First Aiders provide dedicated wellbeing support across the business.

3 apprenticeships and professional development programmes currently supported.

156 additional holiday days awarded through our Long Service Reward Scheme.

Donated almost £3000, to charities within the past year.

460 employees and family members attended the 2026 Oasis Annual Staff Picnic.

60,000+ sq ft manufacturing facility with 300+ employees at Oasis, positively impacting 1,000+ people.

2 Fourdaw™ monitoring systems installed, with 3 more planned to improve manufacturing efficiency.




ENVIRONMENTAL

J.C.Atkinson and Son Ltd (JCA) continues to build on their long-term commitment to reducing
environmental impact across all areas of the business. During the reporting period, significant
progress has been made in waste reduction, energy efficiency, sustainable logistics, and
responsible sourcing.

ENERGY & CARBON REDUCTION

Lower-emission transport and fleet efficiency

0 Electric Vehicle (EV) charging points have been installed on-site to support the transition towards lower-emission transport
for both company vehicles and employees.

0 Targeted fleet investment has included the introduction of four new Mercedes Sprinter vehicles, delivering improved fuel
efficiency compared with older Luton box vans.

These investments support the reduction in fuel consumption and emissions, improved transport efficiency and encouraged

preparation for future fleet electrification.

Reduction in third-party courier usage

0 J.C. Atkinson has continued to reduce its carbon footprint through a substantial reduction in the use of third-party courier
services, particularly DX, for the delivery of soft goods, returns, and non-manufactured items.

o} Deliveries are now increasingly consolidated within the company’s own transport network, reducing unnecessary vehicle

movements and associated emissions.
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Key logistics improvements include:

Returns consolidation

0 Previously, warehouse returns were routinely collected via DX, even for customers already
serviced regularly by JCA vehicles.
Returns are now collected directly through existing delivery routes wherever possible,

reducing reliance on external courier collections.

Reduction in courier use for soft goods
0 Soft goods previously dispatched separately by post from the Herrington site are now
managed through the main transport operation, with approximately 99% delivered through

JCA transport routes.



ENERGY & CARBON REDUCTION contd.

Expansion of integrated delivery routes
0 The transport-led delivery model has expanded beyond a single customer account, increasing route

efficiency and reducing duplicate journeys across additional major customers, including CPJ Field.
Investment in regional transport coverage
0 The employment of an additional driver covering South Wales and South West England has further

reduced the need for courier distribution of products such as willow coffins and related goods.

Manufacturing efficiency and energy reduction

0 Within manufacturing, J.C. Atkinson has introduced Fourdaw™ machine monitoring technology across
key production areas.

0 The system is currently installed on two machines, with a further three planned in 2026.

0 Fourdaw™ provides real-time monitoring of machine usage, downtime, and operational efficiency,
supporting future implementation of automated shutdowns during inactive periods.

0 This technology will help reduce unnecessary energy consumption, improve manufacturing efficiency,
and supports data-led sustainability improvements across production operations. mDTbidelli m100

While formal emissions data is still being developed in some operational areas, these initiatives represent a

clear and measurable shift towards a more sustainable and environmentally responsible business model.
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ENVIRONMENTAL

REDUCE WASTE

Effective waste management remains a key component of J.C.Atkinson and Sons environmental strategy, supporting the company’s commitment
to reducing its environmental impact and improving resource efficiency across all operations. Through continuous investment in recycling
infrastructure, regular waste audits, and increased employee engagement, the business is embedding sustainable waste practices into its day-to-
day manufacturing processes. These initiatives not only minimise the volume of waste sent to landfill but also maximise opportunities for reuse,

recycling, and energy recovery, contributing to a more circular and responsible approach to manufacturing.

Managing Waste Cardboard Recycling Wood Waste Recovery and
Responsibly Performance Biomass Energy
Waste management continues to be a Since November 2022, 78.8 tonnes of Approximately 8 tonnes of wood waste are
core focus. Annual waste audits ensure cardboard has been recycled, preventing generated each working week through the
segregation remains effective and that waste from entering landfill and supporting manufacturing process. Dust from machining
waste streams are correctly managed. a more circular approach to packaging and and sanding is extracted via local exhaust
Improvements during this period include materials management across all sites. ventilation (LEV), while timber offcuts
expanded recycling streams, clearer signage, are chipped and directed into the same
and increased staff engagement. collection system. This ensures all wood

waste is efficiently recovered for biomass
energy, reducing waste and supporting

responsible resource use.

ENVIRONMENTAL

Continued expansion of
recycling infrastructure and staff
awareness initiatives.

. Roll-out of simpler recycling systems
in March 2025 to increase recycling

rates across all sites.

. Introduction of new WEEE recycling
streams to ensure responsible disposal

of electrical waste.

. Enhanced bin signage across work areas
to clearly identify waste streams,
reduce contamination, and improve

compliance with recycling requirements.



ADVOCATE FOR
SUSTAINABILITY

J.C. Atkinson continues to
advocate for sustainability through
the development and expansion

of its Country Range, a product
portfolio specifically designed

to provide environmentally
responsible alternatives to

traditional funeral products.

Sustainability-focused product innovation

0 The Country Range has been developed using natural, renewable, and low-impact materials, supporting the company’s commitment
to reducing environmental impact across the funeral sector.

o) Materials used throughout the range include Jute, Bamboo, Wool, Cardboard, Mycelium (mushroom-based materials).

0 These materials are rapidly renewable, biodegradable and suitable for natural burial, and they are lower in carbon impact compared

with many conventional materials.

Expansion of environmentally responsible product choices
Continued innovation within the Country Range has led to the introduction and growth of products designed to support more sustainable

funeral choices, including:

0 Mushroom (mycelium) coffins, which are grown rather than traditionally manufactured, reducing resource consumption.
0 Jute coffins made from natural plant fibres with minimal processing requirements.

0 Bamboo coffins and urns produced using one of the world’s fastest-growing renewable materials .

0 Leaf urns and scatter tubes designed to minimise environmental impact after use.

Supporting environmentally conscious decision-making
By continuing to expand and promote the Country Range, J.C. Atkinson actively encourages funeral directors and families to consider
greener alternatives as part of the funeral planning process.

The increased availability of sustainable products helps:

0 Encourage more environmentally conscious purchasing decisions.
0 Support changing customer expectations around sustainability.
0 Promote wider awareness of low-impact funeral options.

Growth driven by increasing demand

0 The Country Range has experienced significant expansion in both product variety and customer uptake in response to growing
awareness of environmental issues and increased demand for sustainable funeral products.

0 Ongoing product development ensures the range continues to evolve in line with customer needs, environmental priorities, and

innovation within the sector.



ADVOCATE FOR SUSTAINABILITY CONTD.

Reducing environmental impact across the product lifecycle

Product development within the Country Range focuses on:

0 Lower-impact manufacturing processes
0 Reduced reliance on non-renewable materials
0 Products designed to naturally return to the environment after use

This approach supports a more circular and environmentally responsible model within the funeral industry.
Positive impact for customers, communities, and the future
The Country Range enables families to align funeral choices with their personal environmental values while

helping reduce the overall environmental footprint associated with funerals.

Sustainable product innovation also contributes towards:

0 Protection of natural burial environments and ecosystems

0 Increased awareness of environmentally responsible funeral practices
0 Long-term progress towards lower-impact end-of-life solutions

0 Leading sustainability conversations within the industry

Through continued investment in sustainable products and innovation, J.C. Atkinson continues to position

itself as more than a manufacturer, actively advocating for sustainability within the funeral sector.



SOCIAL

At J.C. Atkinson and Son, people are central
to the long-term success and sustainability
of the business. The company is committed
to creating a safe, supportive and inclusive
working environment where employees are
encouraged to develop, feel valued, and
actively contribute to the future of the
organisation. This commitment is reflected
through investment in skills, workplace
wellbeing, employee engagement, and open
consultation.

Promoting health and wellbeing

A dedicated team of four trained Mental Health First
Aiders is in place to support employee wellbeing.

Their presence is actively communicated across the
business, including clear signposting in communal
areas such as the canteen, ensuring employees know
who to approach for support. This helps us create an
environment where conversations around mental health

are normalised and accessible.

JC Atkinson supports ANDYSMANCLUB, a men’s suicide prevention charity
offering free, peer-to-peer support groups. The charity focuses on breaking
stigma and encouraging open conversations around mental health, aligned with
the message #ltsOkayToTalk. With multiple groups located within a 10-mile
radius of the business, employees have easy access to ongoing, community-

based support outside of work.

Promoting career growth - Investing in Our People

Commitment to training and apprenticeships

. JC Atkinson continues to invest in the development of its workforce
through structured training programmes and apprenticeship opportunities.

. The business currently supports three active apprenticeships and training
courses, providing individuals with the opportunity to gain
industry-recognised qualifications while developing practical, on-the-job
skills. Also, they recently trained up three mental health first aiders.

. Employees are actively encouraged to progress within the company,
with opportunities to move across departments and take on new roles and
responsibilities.

. This approach enables the development of a multi-skilled workforce,
supporting both personal career ambitions and evolving business needs.

. Internal progression is demonstrated through employees advancing into
new roles as their skills develop, supported by ongoing training and

education.

Kara Henshaw, Multi-channel Marketing Apprentice

“JC Atkinson offered me the opportunity to progress into a different area of the business as |
developed from my role as a business administrator apprentice into a digital marketing apprentice.
The new knowledge, skills and experience | have gained through my apprenticeship has been
highly insightful and has significantly improved my abilities to carry out my job role. From a basic
understanding of digital marketing, | am now in the position to independently carry out roles that
help improve the business. | am very grateful for JC Atkinson to have allowed me this opportunity,
that has not only helped with my personal growth, but the growth of the business too as we

approach a more forward-thinking and innovative culture.”

JC Atkinson remains committed to expanding its training and apprenticeship offering, ensuring
employees are equipped with the skills needed for the future, while supporting the company’s

transition towards a more innovative and forward-thinking culture.
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RECOGNISING EMPLOYEES

Long Service Recognition Positively Impacting on communities Employee feedback included:

Introduced in 2024, the Long Service Reward Employee Engagement, Community Support and Personal “We have a lot of experienced employees who have long
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i iyi 'iii mwiww g . ; : e Scheme recognises employee loyalty by awarding Development service, so their knowledge is critical for the company. |

: : S 2 additional annual leave for service milestones am fortunate to have a manager who listens and is very

! ' o lty el |EY L _ 5 " : g e ranging from 5 to 25 years. In 2025, JC Atkinson invited employees across the approachable.”
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This year, we gave 15 extra days holidays for staff. business to participate in the B-Heard employee survey,

providing valuable insight into employee engagement, “The people in my section are talented, motivated

wellbeing, communication, leadership, and organisational workers who have a strong team ethic. | enjoy the work |

clarity. do and look forward to making progress and fulfilling my

potential. The majority of the staff are team players who

The survey results demonstrated positive levels of want to do their best for themselves and the company.

employee satisfaction and engagement, reinforcing the

company’s commitment to maintaining a supportive, | have been in this workplace for over 20 years and have

inclusive, and people-focused working environment. always enjoyed working here.

Feedback highlighted several key strengths across the As part of the survey initiative, J.C. Atkinson also

business, including: supported a charitable cause through employee

participation. For every completed survey response, £1

o} Strong team relationships and collaboration

o Approachable and supportive management was donated to UNICEF through the B-Heard programme,
o High levels of employee loyalty and long service resulting in a total charitable contribution of £37.

o} Pride in work and commitment to company success

o Opportunities for personal development and Feedback received through the survey complements

progression existing employee engagement channels and continues to

help inform ongoing improvements across the business.



EMPLOYEE FEEDBACK ACTION DEVELOPING EMPLOYEE SKILLS EMPLOYEE WELLBEING AND CULTURE

. i i i ; . . . J.C. Atkinson recognise that a positive workplace culture extends
Continued investment in employee wellbeing Investing in employee development and skills; 9 P P

initiatives, including Mental Health First beyond day-to-day operations. Creating opportunities for

Aiders and support for ANDYSMANCLUB employees to come together in a social setting helps strengthen

Personal growth and workforce development continue to be

. 1 i i ) ) relationships, improve communication across teams, and create
Ongoing improvements to internal and a key focus area across the business, with employees

i ' . . _ a sense of belonging. These events provide an opportunity to
external working environments to support encouraged to access training aligned to both their current ging P PP y

employee morale, wellbeing, and pride in the role and future career ambitions. recognise employees’ contributions, celebrate achievements, and

reinforce the companies’ values.

workplace . Current training and development initiatives include:

: Continued support for apprenticeships, . In-house training programmes designed to “multi-skill”

training, and internal progression employees across alternative roles and departments

opportunities . CNC machine training delivered internally to machine
. Increased focus on communication, employee operators
support, and approachable management . Blade-changing and machinery safety training for employees

structures across departments operating bladed equipment, including table saws, beam

. Continued investment in operational saws, and CNC machinery

improvements designed to create safer, . Opportunities for office-based employees to undertake

more efficient, and better-organised working work-based qualifications and professional development

environments. courses.

. These initiatives support the development of a more flexible,

skilled, and future-ready workforce while also helping

improve operational resilience and employee progression

opportunities.
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OASIS STAFF PICNIC

One of the most significant wellbeing and engagement initiatives at Oasis is the annual staff picnic,
held each January. The event brings together employees and their families, recognising the important
role families play in supporting the workforce. In January 2026, around 460 employees and family

members attended the event, held at an amusement park approximately one hour from the factory.

To ensure everyone could attend, eight buses transported employees and their families to the venue,
where a large marquee, seating and catering facilities were set up. Freshly prepared breakfast and
lunch were served, while traditional Bengali and Bollywood music, colourful decorations and cultural

dress created a vibrant atmosphere that employees look forward to each year.

The picnic encourages colleagues from across the business to socialise in an informal setting through
organised games, time in the amusement park and a cultural showcase where employees share their
talents. A memorable moment in 2026 was a song written and performed by one of the company’s

electricians, celebrating the positive impact Oasis has had on his life and family’s future.

Employee recognition is an important part of the day, with awards presented to five production
employees for outstanding attendance, alongside thanks from the Managing Director for everyone’s
contribution throughout the year. The event also reinforces the organisation’s values, including the 10

Principles of Fair Trade and the company’s guiding principles.

A particularly meaningful tradition sees members of the management team serve meals to production

employees and their families, reinforcing a culture of respect, equality and teamwork. The annual : { ) 7 : - — —-
; tion Lidy, UEP7 Nilak
S 3

picnic has become a valued tradition that strengthens employee engagement, builds relationships

across the workforce and contributes positively to employee wellbeing and morale.



J.C. ATKINSON ANNUAL HOG ROAST

dain g

% SRy
h‘k’aﬁﬁ?ﬂ‘gﬂﬁ AL

J.C. Atkinson also invests in employee wellbeing through its annual Hog Roast Day, held each summer. g S i

The event provides an opportunity for colleagues from across the business to step away from their

daily responsibilities and spend time together in a relaxed and informal environment.

Employees enjoy a complimentary hog roast and refreshments while socialising with colleagues from
different departments, helping to strengthen working relationships and encourage collaboration across
the business. The event recognises the hard work and commitment shown by employees throughout

the year and serves as a gesture of appreciation from the company.

By bringing employees together outside the normal working environment, the annual Hog Roast helps
build stronger personal connections, supports team cohesion and contributes to a positive workplace

culture. These informal interactions help cultivate mutual respect, improve communication and

reinforce the family-oriented values that have long been central to J.C. Atkinson’s business.

Through initiatives such as the Oasis Staff Picnic and the J.C. Atkinson Annual Hog Roast, both
businesses demonstrate their commitment to supporting employee wellbeing, recognising individual
contributions and creating an inclusive workplace culture where employees feel valued, connected and

proud to be part of the organisation
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SUPPORTING THE COMMUNITY

Alongside internal employee initiatives, J.C. Atkinson continues to support community and charitable organisations

through donations, sponsorship, and resource sharing.

Recent community support initiatives include:

Wood Waste

Goals 4 Gosh

Donations

Donating waste wood materials to local
charity projects, including support for
hedgehog house production through Paws 4
Thought.

Continued sponsorship of Goals 4 GOSH, a
celebrity charity football match supporting
Great Ormond Street Hospital Children’s
Charity.

Donating machinery to Military
Craftsmanship, an organisation supporting
armed forces veterans living with PTSD and
physical disabilities through woodworking

training and craft programmes.

These initiatives reflect J.C. Atkinson’s commitment to
supporting not only its employees, but also the wider
community and charitable causes aligned with wellbeing,
sustainability, and social impact.

SOCIAL




FSC® accreditation (including Parsons Road) meaning they have multi
site certification.
Local Authority Environmental Permit, covering emissions, air
' = b _ and water quality, waste, noise, and chemical exposure
GOVERNANCE ~\W . i rr | : ISO 14001 Environmental Management
. ' : Greener Globe Funeral Awards — Platinum Status
SEDEX accreditation

J.C. Atkinson maintains strong

governance frameworks to support o ) o ) ) )
In addition to maintaining established environmental frameworks, J.C. Atkinson has

ethical operations, regulatory
continued to strengthen their governance and compliance processes, including the

compliance and responsible o _ . _
development of enhanced due diligence procedures aligned with the EU Deforestation

decision-making across the

. s ,: | . .: - L : , Regulation (EUDR). These procedures support responsible sourcing and protect against - =
business. - " v A ’ V Accredltatlon

deforestation and forest degradation within our supply chain.
During the reporting period,

the company has maintained ) .
On top of that, employee engagement and consultation remain central to governance

key certifications and = L ! / I — =
s |, 7 | «/ Compliance
accreditations: : N bt 1 \ y % ' . . . . .
: \ § : S 1 R : . Quarterly Safety Committee meetings provide ongoing oversight of workplace
health and safety.

Board meetings involving shop-floor employees ensure open dialogue between - =13
«/ Sustainability

leadership and staff.
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RISK MANAGEMENT

A major programme of investment has transformed manufacturing operations, significantly improving working
conditions, safety, efficiency, and environmental performance.

o Efficient Manufacturing Investment, including:

. Installation of new Rover router machinery with integrated Winstore systems, removing manual handling from material processing.
. Installation of new beam saw machinery, also supported by Winstore automation.

. New airline systems and upgraded lighting throughout production areas.

. New spray booths and modernised machinery.

. Full renewal of electrical installations to meet modern safety standards.

. Improved product flow across the shop floor.

. Transition to single-level manufacturing, improving communication, collaboration, and safety.

. Removal of outdated or faulty equipment, improving both safety and working conditions.

o Further environmental benefits have been realised through improved energy efficiency and reduced material handling. Additional

environmental gains associated with the Four Jaw system will be incorporated following further technical input.




LOOKING AHEAD

Future priorities include continued investment in efficient manufacturing, the introduction of new lids machinery
and new scatter tube machinery, further development of responsible sourcing procedures, and ongoing improvement
in employee engagement, wellbeing, and environmental performance.

Supply Chain, Responsible Sourcing & Due Diligence;

J.C. Atkinson recognises the importance of making a positive impact on the communities where it operates by ensuring its supply chains for
natural materials are ethical, responsible and sustainable. The company is committed to fair and transparent sourcing, particularly for the

forest-based materials used in coffin manufacturing.

Although the business does not currently operate within or export to the European Union, it has strengthened its supply chain due diligence in

line with the principles of the EU Deforestation Regulation (EUDR), providing assurance against deforestation and forest degradation.

These measures complement the company’s FSC® Chain of Custody certification, ensuring timber and wood-based materials originate from
responsibly managed forests and verified sources. FSC certification also supports ethical trade, robust supply chain due diligence and

traceability of certified materials.

J.C. Atkinson is also a member of SEDEX (Supplier Ethical Data Exchange), demonstrating its commitment to ethical trade, environmental
management, labour standards, governance and workplace safety through annual assessments. This accreditation is particularly important in

supporting supply relationships with customers such as the Co-op, who require transparent and ethical supply chains.

Environmental performance is further strengthened through alignment with ISO 14001, helping the company reduce its environmental impact,

comply with legislation and drive continual environmental improvement across its operations.

J.C. Atkinson’s environmental and sustainability performance is also assessed through the Greener Globe
Funeral Standard, an audit scheme specifically designed for the funeral sector. Achieving Platinum level
recognition demonstrates strong environmental practice across areas such as safety culture, customer
engagement, energy use, utilities management, recycling in manufacturing, waste management, transport, and

responsible supply chain practices.

The company also works alongside recognised industry organisations including the Funeral Furnishing

Manufacturers’ Association (FFMA), the Funeral Suppliers’ Association (FSA), and the National Association of

Funeral Directors (NAFD). These organisations support high standards of professionalism, responsible sourcing,

and ethical practice within the funeral sector supply chain.

In addition, the company supports ethical trade initiatives through partnerships such as Traidcraft, which is
involved in the sourcing of materials used within the Oasis coffin range, ensuring fair trade principles and

responsible supply relationships.




LONG TERM INVESTMENT AND SUSTAINABLE GROWTH

J.C.Atkinson and Son is supported by Newable Investment, a long-term investment partner that works closely with

management teams to support sustainable growth, operational improvement and responsible business practices.

In October 2024, JCA acquired Oasis Coffins, a leading manufacturer of ethically produced and environmentally sustainable
funeral products based in north-west Bangladesh. The acquisition reflected a shared commitment to responsible sourcing, fair

trade principles and creating positive social impact through sustainable manufacturing.

Since joining the Group, Oasis has continued to develop its capabilities while remaining true to its founding values. Today,
the business operates across more than 60,000 square feet of manufacturing space, directly employs over 300 people and
positively impacts more than 1,000 individuals through stable employment, skills development and community investment.
Oasis has also expanded its product portfolio, strengthened its expertise in sustainably sourced natural materials and
continues to innovate, including the development of patented jute flat-packed coffins and other environmentally responsible
funeral products. Its Environmental, Social and Governance (ESG) strategy is now fully aligned with the wider Group, ensuring

consistent standards across ethical manufacturing, environmental stewardship and responsible employment.

Our long-term investment strategy has continued to evolve with the addition of Finlays of Ardee, one of Ireland’s most
respected coffin manufacturers. Established in 1933, Finlays brings over 90 years of craftsmanship and trusted relationships
within the Irish funeral profession. Since joining the Group, investment has focused on modernising manufacturing facilities,
upgrading machinery, strengthening quality control, improving stock availability and reducing lead times, while preserving the

heritage and reputation that have defined the business for generations.

Together, J.C. Atkinson, Oasis Coffins and Finlays of Ardee now operate as
JCA International — a new international group that brings together three
established businesses under one shared vision. Each business retains

its own identity, heritage and specialist expertise while benefiting from
shared investment, operational collaboration and a stronger international YOUR PARTHERS IN DELIVERIKG EXCELLENCE IN
supply network. This structure enables greater innovation, broader product FUNERAL PRCOUCTS AMD SE MATIONALLY

choice and enhanced resilience, while maintaining the high standards of —

craftsmanship, ethical manufacturing and customer service that each

business is known for.

Looking ahead, JCA International will continue to invest in sustainable
manufacturing, responsible supply chains and product innovation.
Plans include establishing a Technical Innovation Centre in
Bangladesh to support the development of environmentally
responsible funeral products for the wider Group, alongside
continued investment across the UK, Ireland and further.
By taking a long-term approach to investment, we are
building a business that balances commercial growth

with environmental responsibility, ethical employment

and lasting value for our customers, colleagues and

communities.
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FRAUD PREVENTION

Fraud prevention is critical to protecting businesses from financial loss, reputational damage, legal penalties, and
operational disruption. This is even more important as Al continues to evolve, creating new opportunities for innovation

while also becoming an increasingly sophisticated tool for fraud and deception.

In autumn 2025, changes introduced under the Economic Crime and Corporate Transparency Act (ECCTA) strengthened the
UK’s defences against economic crime. A key provision makes large organisations criminally liable if an associated person

commits fraud for the organisation’s benefit, unless the organisation has reasonable fraud prevention procedures in place.

At J.C.Atkinson and Son, as part of the Newable Group, we are committed to adhering to best practice across our industry

and leading by example when recruiting our staff, selecting our suppliers, and working with our customers.

We follow Newable’s structured Fraud Prevention Management Plan, based on regular risk assessments to identify
vulnerabilities and evaluate the effectiveness of our controls. Our fraud prevention framework includes segregation of
duties, dual approval processes for payments, purchase order controls, clearly defined financial authority limits, and robust
due diligence on the individuals and organisations we work with. By regularly reviewing our controls and fostering a culture

of integrity, transparency, and ethical behaviour, we continue to strengthen our resilience against fraud and financial crime.

Our Senior Management Team has completed comprehensive Fraud Awareness Training, demonstrating their commitment
to championing honesty and transparency across the business. All employees are trained to recognise warning signs such
as phishing, social engineering, and unusual supplier behaviour, helping to develop a risk-aware culture where staff
understand their responsibility to raise concerns whenever something does not look or feel right. We will continue
to monitor evolving fraud risks and regularly update our policies, procedures, and training to ensure our controls

remain effective.



CONTACT

J.C.ATKINSON and SON Ltd.

9 Sedling Road, Wear Industrial Estate,
Washington, Tyne & Wear, NE38 9BZ.

p
\‘ 0191 4161516

@ info@jcatkinson.co.uk

www.jcatkinson.co.uk




